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Abstract-This study aims to investigate the influence of Quality of Work Life, Sanctions, Compensation Satisfaction, and 

Supervision on Employee Work Discipline at the Ministry of Agrarian Affairs and Spatial Planning Agency of Medan City/National 

Land Agency. This study was conducted to understand how these factors are interconnected and have the potential to influence 

employee work discipline in that environment. 

This research methodology uses a quantitative approach with a survey as the data collection tool. A sample was drawn from 

employees in the agency, and the data was analyzed using appropriate statistical techniques, including regression analysis. The 

results of this study show that Quality of Work Life (QWL) contributes positively to Employee Work Discipline, suggesting that a 

good work environment can improve work discipline. In addition, Compensation Satisfaction also has a significant positive impact 

on work discipline, indicating that employees who are satisfied with their compensation are more likely to be disciplined in carrying 

out their duties. Sanctions and Supervision also play an important role in influencing work discipline, where effective supervision 

and consistent application of sanctions can improve work discipline. This research has practical implications for management at the 

Ministry of Agrarian Affairs and Medan City Spatial Planning Agency/National Land Agency, who can use these findings to 

improve work discipline. 
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I. INTRODUCTION 
Research Background 

ManagementiSourceiPoweriMani(MSDM)iisisom

ethingiprocessihandlingion 

scopeiemployee,iemployee,imanageriAndipoweri

WorkiotheriForican 

supportiactivityiorganizationisakeireachiobjectivei

Whichihasidetermined.iRoleiManagementiSource

iPoweriManithat 

isiarrangeiAndisetiprogramiWhichicoversiactivity

iemployee.iSourceiPoweriManibesidesicapable,ic

ompetent,iAndiskilled,iAlsoimustiobeyiregulation

ias well asiprovisionicompanyiWhichiapplies. 

InirealizeiactivityitheiveryineededipeopleiWhichi

capableimanageiin a 

manneriproductive,ieffectiveiAndiefficientiWhich

icanisupportiAndipushismoothnessibusinessiinirea

chiobjectiveiWhichihasiset.iWrongiOneimethodis

o thatiachievedimatteritheithat 

isithroughidisciplineiemployeeiBecauseiresultsiW

orkiin a 

manneriqualityiAndiquantityiWhichiachievedibyi

somebodyiemployeeiinicarry outihis jobiin 

accordanceiwithinot quite 

enoughiansweriWhichigivenito heriso 

thatidisciplineiemployeeiveryiroleiimportantiforip

rocessibusinessioriorganizationiiniprogressibusine

ssiWhichiwant toiachieved. 

 Gresida & Utama (2019)states that good 

discipline is formed from good communication 

from someone. Communication supports 

motivation by clarifying what workers need to do 

or how well they are 

doingSoni&iApriantii(2020)iput 

forwardidisciplineiWorkicanidefinediasisomethin

giattitudeihonor,ivalue,iobedient,iAndiobeyitoireg

ulationsiWhichiappliesiGoodiWhichiwritteninori

Noiwrittenias well asiableirun 

itiAndiNoidodgeiForiacceptithe 

sanctionsiifiHeiviolateitaskiAndiauthorityiWhichi

givenito her. 

Fatoni,iSunaryoi&iPriyonoi(2018)i“opinionatedit

hatidisciplineiisiattitudeiAndibehavioriobedienceit

oiregulationiorganization,iprocedureiWork,icodei

ethics,iAndinormicultureiorganizationiotheriWhic

himustiobeyediiniproduceisomethingiproductiAnd

iserveiconsumeriorganization.iIfiemployeeiviolate

iruleiWhichiappliesisoiwilliwornipenaltyioripunis

hment. 

FromidefinitioniWhichiput 

forwardibyiparaiexpertiaboutidisciplineiWork,ica

niinterpretedithatidisciplineiWorkiisidecisioniorir

egulationiWhichihasisetibyisomethingiorganizatio
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nioricompany,iAndiparaimemberioriemployeeireq

uirediowniawarenessiAndiwillingnessiiniobeyialli

regulationiAndinormsiWhichiThere 

isiinicompany. 

In this study the authors found phenomena 

regarding work discipline at the Ministry of 

Agrarian Affairs and Spatial Planning / National 

Land Agency for Medan City in the following 

table: 

 
Table I.1 List of Attendees of Medan City BPN 

Honorary Employees and Employees Who Are 

Late and Did Not Attend the Morning Call 

 
Source: Personnel Data of the Ministry of 

Agrarian Affairs and Spatial Planning/National 

Land Agency of Medan City (2022) 

 

Based on table I.1, it shows that there is a decline 

in employee work discipline which can be seen 

from absenteeism and tardiness. In July 2022, 

there were 2 employees who were absent in the 

second week and 4 employees who were absent in 

the fourth week. A total of 19 employees were late 

in the first week, 17 employees were late in the 

second week and 18 employees were late in the 

third week and 16 employees were late in the 

fourth week. Then in August 2022, there were 2 

employees who were absent in the first and fourth 

weeks and then 4 employees who were absent in 

the second and third weeks. A total of 16 

employees were late in the first week, 19 

employees were late in the second week, 17 

employees were late in the third week and 16 

employees were late in the fourth week. In 

September 2022, 2 employees were absent in the 

second week, then 16 employees were late in the 

first week, 18 employees were late in the second 

week, 20 employees were late in the third week 

and 19 employees were late in the fourth week. In 

October 2022, 2 employees were absent in the 

third week, then 18 employees were late in the 

first week, 16 employees were late in the second 

week, 21 employees were late in the third week 

and 19 employees were late in the fourth week. 

The first phenomenon is the problem of 

attendance and adherence to work regulations. 

Some employees arrived late and did not attend 

the morning roll call, namely survey and mapping 

employees, then there were problems regarding 

the use of excess rest time. When the break is over 

there are still some employees who have not 

returned to work even up to 1 hour after the break 

ends. 

The next phenomenon is regarding the lack of 

adherence to work standards. Delay in completing 

work. The slow completion of the management of 

documents handled by employees. Several times, 

people who processed documents had to return 

because the documents they had processed had 

not been completed, and even took days. 

Good discipline reflects a person's sense of 

responsibility for the tasks assigned to him. This 

encourages passion for work, morale, and the 

realization of company, employee and community 

goals. Therefore, every manager always tries to 

ensure that his subordinates have good discipline. 

A manager is said to be effective in his leadership 

if his subordinates are well disciplined. 

Maintaining and improving good discipline is 

difficult, because many factors influence it. 

Permana Hamid & Iqbal (2015)in his research 

stated that the quality of work life has a positive 

and significant influence on work discipline, this 

shows that a high quality of work life will 

influence employee work discipline. 

According to Ace (2017) the quality of work life 

is seen as capable of increasing the participation 

and contribution of members or employees to the 

company. The concept of quality of work life is 

basically the existence of a balance between work 

and non-work workers. 

Bekti (2018) defines quality of work life (quality 

of work life) as a process carried out by an 

organization in ensuring employee welfare job 

security, job satisfaction, good reward system, 

employee benefits, employee involvement in 

achieving goals set by an organization . 

EmployeeiWhichiowniqualityilifeiWorkiWhichita

lliwillitendiFor obeyiregulationsiWhichiThere 

isiinicompany.iEmployeeiWhichiowniquality 

lifeiWorkiWhichitalliwillihaveidisciplineiWorki

WhichimoreiGoodifrom 

employeeiWhichiowniqualityilifeiWorkilow. 

Mustika & Susanti (2018) in their research stated 

that sanctions have a positive and significant 

effect on employee work discipline. According to 

Satrohadiwiryo (2013) the main purpose of 
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carrying out work disciplinary sanctions for 

employees who violate the norms of change is to 

improve and educate employees who commit 

disciplinary violations. Sanctions for disciplinary 

violations imposed must be commensurate with 

the disciplinary violations committed so that they 

are fairly acceptable. 

Watimah (2017) argues that sanctions must be 

enforced in every agency so that employees have 

the quality to uphold the work discipline of each 

individual. Disciplined employees can also 

advance what each agency wants. The stronger the 

legal sanctions given will deter employees who 

will do or want to violate the rules of the agency 

itself. 

To improve discipline, it is very important that 

sanctions be implemented strictly. The sanction is 

a threat of punishment that has the aim of making 

the offender's employee's performance better, 

maintaining the applicable regulations and 

providing a lesson for the offender. 

Oktaria & Nugraheni (2017) in their research 

stated that compensation satisfaction has a 

positive and significant influence on work 

discipline. According to Rivai (2017) 

compensation is something that employees 

receive as a replacement for their service 

contribution to the company. Compensation is one 

of the implementation of HRM functions related 

to all types of individual awards in exchange for 

carrying out organizational tasks. Compensation is 

the main cost of expertise or work and loyalty in 

the company's business. 

Siagian (2015) states that financial compensation 

consists of indirect and direct compensation. 

Direct compensation consists of employee 

payments in the form of wages, salaries, bonuses, 

or commissions. Indirect compensation, or 

benefits, consists of all payments that are not 

covered by direct financial compensation which 

include vacations, various types of insurance, 

services such as child care or religious care, and 

so on. 

Bigismallicompensationicaniinfluenceiuprightidis

cipline.iPara employee will 

obeyialliregulationiWhichiapply,iwheniHeifeelige

tiguaranteeireplyiservice Whichiworth 

itiwithiscreamedisucksiWhichihasicontributedifor

icompany. When 

Hei accepti compensationi Whichi adequate,i they

i willi caniWorkicalmiAnd persistent,ias well 

asialwaysitryiWorkiwithithe 

best.iWillibut,iwheniHe feel 

compensationiWhichireceivediFarifromiadequate,

isoiHeiwillithinkiambiguousiAnd tryiForilook 

foriadditioniincomeiotherioutside,iso 

thaticauseiHe ofteniabsentioriofteniask 

foripermissionigo out. 

Samurai(2017)iinihis 

researchistateithativariableisupervision 

influentialisignificantitoidisciplineiWorkiemploye

e.iAfifah,iiet ali(2013) 

stateithatiSupervisioniisiinventioniAndiapplicatio

nimethodias well asitool 

Foriensureithatiplanihasiheldiin 

accordanceiwithiWhichihas set. 

According toiRahmani(2019)iSupervision 

canidefinediasiprocessiFor "ensure"ithatigoals 

organizationiAndimanagementiachieved.iThisireg

arding withiwaysimakeiactivitiesiin 

accordanceiWhichiplanned. 

According 

toiMulyadii(2017)iSupervisioniWhichimeantiisib

usinessiForiprevent 

possibilitiesideviationifromioniplans,iinstructions, 

suggestionsiAndietciWhichihasiset.iWithisupervis

ioniexpected 

deviationsiWhichiPossibleihappenicanipressed, so 

thatipossibility 

emergenceilossiWhichibigicaniremovedioriat 

leastiCaniminimized. 

MatteriThisimeansiwithiexistsisupervisioniWhichi

Good,iexpectediobjectiveiWhichihas 

seticaniachievediwithimethodiWhichieffectiveiAn

diefficient. 

Companyineedigiveisupervisionitoiemployeeiespe

ciallyiiniistraighten up disciplineiwithiobjectiveiso 

thaticanicarry outiworkiwithibest 

goodi(Permatasari,i2015).iSupervisioniisiactionsir

epairiiniiiiiiimplementationiWorkiso 

thatialliactivityiin accordanceiwithiplanithat have 

been determined, instructions and instructions so 

that the predetermined goals can be achieved. 

When working, employees have limited ability to 

understand their work, which can cause errors, 

whether intentional or unintentional. To anticipate 

this, the agency concerned needs to carry out 

proper supervision so that company operations 

can run smoothly. Supervision has an important 

role for employees because whether employees 

work well or badly depends on how they monitor 

how their employees work and approach 

employees so that they carry out their work well 

or not at work. 

 

SatisfactioniCompensation 
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According 

toiHasibuani(2017)icompensationiisialliincomeiW

hichishapediMoney, 

goodsidirectioriNoidirectiWhichiacceptediemploy

eeiasirewardion service 

Whichigivenitoicompany.iFormationisystemicom

pensationiWhichieffective 

isipartiimportantifromimanagementisourceiPoweri

maniBecauseihelp 

interestingiAndimaintainijobsiWhichitalented.iBe

sidesiThatisystem 

compensationicompanyiowniimpactitoiperforman

ceistrategic. 

 

Supervision 

According to Baktiyasa and Farida (2017) work 

supervision can be defined as a systematic effort 

by business management to compare the 

performance of predetermined standards, plans or 

goals to determine whether performance is in line 

with these standards and to take the necessary 

remedial actions to see that resources Human 

resources are used as effectively and efficiently as 

possible to achieve goals. 

 

Work Discipline 

According to Hasibuan (2017), work discipline is 

a person's awareness and willingness to obey all 

applicable regulations and social norms. 

Awareness is the attitude of someone who 

voluntarily obeys all regulations and is aware of 

their duties and responsibilities, willingness is an 

attitude and behavior in implementing company 

regulations, whether written or not. 

 

II. RESEARCH METHODS 
Data analysis technique 

AnalysisiRegressionilineariMultiple 

UsediForipredictiqualityilifeiWork,ipenalty,isatisf

actionicompensation, 

AndisupervisionitoidisciplineiWork.iWithiuseiequ

alityiregression that isi: 

Yi=iαi+ib1iX1i+ib2iX2i+ib3iX3i+ib4iX4i+e 

Informationi: 

Yii=iVariableidependenti(DisciplineiWork) 

αii=iConstant 

βi=iCoefficientiRegression 

X1i=iVariableiindependenti(QualityiLifeiWork) 

X2i=iVariableiindependenti(Penalty) 

X3i=iVariableiindependenti(SatisfactioniCompen

sation) 

X4i=iVariableiindependenti(Supervision) 

εi=iStandardiError 

 

III. RESEARCH RESULTS AND 

DISCUSSION 
Test Research Instruments 

Validity test 

 

Table 1. Quality of Work Life Validity Test 

Results (X1) 

 
 

Table 2. Sanction Validity Test Results (X2) 

 
 

Table 3. Compensation Satisfaction Validity Test 

Results (X3) 
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Table 4. Supervision Validity Test Results (X4) 

 
 

Table 5. Work Discipline Validity Test Results 

(Y) 

 
Based on the calculation above, it can be seen that 

the calculated r value of all question items for all 

variables is greater than the r table. Thus it can be 

concluded that all results are valid. 

Reliability Test 

 

Table 6. Reliability Test Results 

 
 

 

Based on the table above, which shows the 

Crobach Alpha value>0.60, it can be concluded 

that the data instrument in this study is declared 

reliable. 

 
Classic assumption test 

TestiNormality 

Table 7. Normality Test Results 

One-Sample Kolmogorov-Smirnov Test 

 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

The table above shows a significance value of 

0.146 > 0.05. It can be concluded that the 

respondent data from the research conducted 

shows a normal distribution. 
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Figure 1. Histogram Graph Normality Test 

Results 
 

PictureiinionidisplaysichartiWhichishowithatidataiAlr

eadyidistributeinormal.iBecauseicaniseenifromicharti

histogramiWhichishowidataisymmetricaliWhichiNoi

deviateditoiright,ileft,iAndiformibellibackwards. 

 
Figure 2.iResultsiTestiNormalityiChartiP-Plot 

Based 

onichartiprobabilityiplotsionipictureiinionishowithatic

hartinormaliprobabilityiplotsiseenidataispreadiaroun

dilineinormaliAndifollowidirectionilineidiagonalisho

wipatternidistributeinormal,isoimodeliregressionifulfi

liassumptioninormality. 

 
TestiMulticollinearity 

 

Table 8. Multicollinearity Test Results 
Coefficientsa 

 

 
 

 

Onitable 8,icaniseenithatiallivariableiownimarkiVIFias 

bigimoreismallifromi10iAndimarkitoleranceivariablei

moreibigifromi0.1.iWithitherebyicanistatedithatimode

liequalityiregressioniinistudyiThisiNoiexperienceipro

blemimulticollinearity. 

 

TestiHeteroscedasticity 

 
Figure 3. Scatterplot Graph Results 

Fromichartiscatterplotiafteritransformationidataipict

ure 3iinionicaniseenithatidot, dot, 

dotihasispreadiinioniAndiinilowerinumberi0ioniaxisiYi

WhichiIt 

meansimodeliregressioniNoiAgainiexperienceiprobl

emiheteroscedasticity. 

 

AnalysisiRegressionilineariMultiple 

Table 9. Multiple Linear Regression Test Results 
Coefficientsa 

 

Y = 

19.813+0.214X1+0.259X2+0.148X3+0.574X4+e 

a. VariableiqualityilifeiWork,ipenalty,isatisfactioni

compensationiAndisupervisionihaveidirectionic

http://issn.pdii.lipi.go.id/issn.cgi?daftar&1568091838&1&&


Jurnal Sains dan Teknologi 

Volume 5 No. 1 | September 2023 |pp: 366-375 

E-ISSN : 2714-8661 | DOI : https://doi.org/10.55338/saintek.v5i1.1618 

The Effect of Quality of Work Life, Sanctions, Compensation Satisfaction and Supervision on Employee Work…. 

(T.M. Adriansyah, T.Elfira Rahmayati) 

372 

 

oefficientiWhichimarkedipositiveitoidisciplinei

Workiemployee. 

b. CoefficientiqualityilifeiWorkigiveimarkias 

bigi0.214iWhichimeansithatiincreasingiqualityili

feiWorkicaniincreaseidisciplineiWork. 

c. Coefficientipenaltyigiveimarkias 

bigi0.259iWhichimeansithatiincreasingipenaltyic

aniincreaseidisciplineiWork. 

d. Coefficientisatisfactionicompensationigiveimar

kias 

bigi0.148iWhichimeansithatiincreasingicompens

ationicaniincreaseidisciplineiWork. 

e. Coefficientisupervisionigiveimarkias 

bigi0.574iWhichimeansithatiincreasingisupervisi

onicaniincreaseidisciplineiWork. 

 
Testihypothesis 

Testit 

Table 10. Test Results t 

Coefficientsa 

 
 

 

a. Dependent Variable: Y 
QualityiLifeiWorkiinfluentialitoiDisciplineiWo

rk 

MarkisignificanceiQualityiLifeiWorki(X1)ias 

bigi0.004<0.05iAnditicount 

4,807i>ititablei1.66055ishowithatiQualityiLifeiW

orki(X1) 

influentialisignificantitoiDisciplineiWork.iSo,ihyp

othesisiQualityiLife 

Worki(X1)iinfluentialitoiDisciplineiWorki(H1)iac

cepted.iIt meansithe moreitall 

qualityilifeiWorkisoithe 

moreitallidisciplineiWork. 

 
PenaltyiinfluentialitoiDisciplineiWork 

MarkisignificanceiPenaltyi(X2)ias 

bigi0.001<0.05iAnditicounti4,825i>ititable 

1.66055 

showithatiPenaltyi(X2)iinfluentialisignificantitoiD

isciplineiWork. 

So,ihypothesisiPenaltyi(X2)iinfluentialitoiDiscipli

neiWorki(H2)iaccepted. It meansithe 

moreiwiseipenaltyisoithe 

moreitallidisciplineiWork. 

 

SatisfactioniCompensationiinfluentialitoiDiscip

lineiWork 

MarkisignificanceiSatisfactioniCompensationi(X3

)ias bigi0.009<0.05iAnditicounti4,134> titable 

1.66055ishowithatiSatisfactioniCompensationi(X

3)iinfluential significant 

toiDisciplineiWork.iSo,ihypothesisiSatisfactioniC

ompensationi(X3)iinfluential 

toiDisciplineiWorki(H3)iaccepted.iIt meansithe 

moreitallisatisfactionicompensation soithe 

moreitallidisciplineiWork. 

 

SupervisioniinfluentialitoiDisciplineiWork 

MarkisignificanceiSupervisioni(X4)ias 

bigi0.009<0.05iAnditicounti4,544>ititable 

1.66055ishowithatiSupervisioni(X4)iiinfluentialisi

gnificantito 

DisciplineiWork.iSo,ihypothesisiSupervisioni(X4)

iinfluentialitoiDisciplineiWork (H4)iaccepted.iIt 

meansithe moreiGoodisupervisionisoithe 

moreitallidisciplineiWork. 

 

TestiF 

Table 11. ResultsiTestiF 
ANOVAa 

 
a.idependentiVariables:iY 

b.iPredictors:i(Constant),iX4,iX2,iX3,iX1 

OnistudyiThisiis knowniamountisampleias 

muchi102irespondentsiAndiamountiwhole 

variablei(k)i=i4,iso thatiobtainedidfi(numerator)i=i4-

1i=i3,idfi(denominator)i=i102-3i=i99. 

SoimarkiFitableionilevelsi0.05iisias bigi2.70.iBased 

onitestiFiobtainedimark 

significancei0.000iWhichivalueimoreismallifromi0.0

5iAndiFicounti8,315i>iFitablei2.70.iThisishowithatimo

deliregressioniqualityilifeiWork,ipenalty,isatisfactio

nicompensationiAndisupervisionionistudyiThisiwort

hyiusediForipredictidisciplineiWork.iSoicaniconclude

dithatidisciplineiWorkiin a 
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mannerisimultaneousi(together)iinfluencedibyiqualit

yilifeiWork,ipenalty,isatisfactionicompensationiAndi

supervision. 

 
CoefficientiDetermination 

 

Table 12. ResultsiCoefficientiDeterminationi(R²) 

ModeliSummaryb 

 
a. iPredictors: i(Constant), iX4, iX2, iX3, iX1 

b. iDependent iVariable: iY 

Onitableiinioniobtainedimarkicoefficientideterminati

oniadjustediR²i=i0.525iIt meansivariable 

qualityilifeiWork,ipenalty,isatisfactionicompensatio

niAndisupervisionihaveiinfluence 

toidisciplineiWork.iMarkiR²i=i0.525imeansidisciplin

eiWorkicapableiexplainedibyivariable 

qualityilifeiWork,ipenalty,isatisfactionicompensatio

niAndisupervisionias bigi52.5%, whereasithe restias 

bigi47.5%icaniexplainedibyivariableiotherioutsideisc

ope study. 

 

Discussion 

InfluenceiQualityiLifeiWorkitoiDisciplineiWo

rk 
Bbasediresultsitestingistatisticsiin a 

manneriPartialimarkisignificantias 

bigi0.004<0.05ishowingithativariableiqualityilifeiWo

rkiinfluentialisignificantitoidisciplineiWork.iFromire

sultsiThisishowiexistsisimilarityiwithistudyiearlieriW

hichidoneibyistateiqualityilifeiWorkiinfluentialitoidisc

iplineiWork.iResultsistudyiThisiin 

lineiwithistudyiWhichidoneiby 

Mousavii(2011)iWhichistateithatiqualityilifeiWorkiin

fluentialisignificantiAndipositiveitoidisciplineiWork.
ii 
Based 

onidistributionianswerirespondentsiWhichiownimark

ihighestionistatementi"CompanyigiveichanceitoiIiFori

getieducationiTo 

useiincreaseiknowledgeiAndiabilityiin doingiworkias 

bigi61.8%,ionistatementi"Iicanifollowias well asiin 

donatingiideainorisuggestioniinicarry outiwork"ias 

bigi52%iAndionistatementi"Companyicarry 

outiproposalinorisuggestionifromiemployeeiwithiGo

od"ias 

bigi50%.iMatteriThisishowithatiqualityilifeiWorkionic

ompanyiAlreadyiEnoughiGoodiseenifromiindicatorig

rowthiAndidevelopmentias well 

asiindicatoriparticipationiWhichimajorityiresponden

tsiansweriveryiagree. 

MatteriThisishowioniMinistryiAgrarianiAndiSystemi

Roomi/iBodyilandiNationaliCityiMedaniThisithe 

moreitalliinfluenceiqualityilifeiworkiwillithe 

moreitallialsoidisciplineiWork.iEmployeeiWhichiow

niqualityilifeiworkitalliwillitendiForiobeyiregulationsi

WhichiThere 

isiinicompany.iEmployeeiWhichiowniqualityilifeiWo

rkiWhichitalliwillihaveidisciplineiWorkiWhichimorei

GoodifromiemployeeiWhichiowniqualityilifeiWorkil

ow.iGivingiqualityilifeiWorkiWhichidoneibyicompan

yiwithivalueiAndipay 

attentioniallifactoriconditioniWorkiproduceiimpacti

WhichipositiveitoidisciplineiWorkiemployee. 

 

InfluenceiPenaltyitoiDisciplineiWork 
Bbasediresultsitestingistatisticsiin a 

manneriPartialimarkisignificantias 

bigi0.001<0.05ishowingithativariableipenaltyiinflue

ntialisignificantitoidisciplineiWork.iFromiresultsiThi

sishowiexistsisimilarityiwithistudyiearlieriWhichidon

eibyistateipenaltyiinfluentialitoidisciplineiWork.iRes

ultsistudyiThisiin 

lineiwithistudyiWhichidoneibyiMustikaiAndiSusantii(

2018)iWhichistateithatipenaltyiinfluentialisignificant

iAndipositiveitoidisciplineiWork.i 

Based 

onidistributionianswerirespondentsiWhichiownimark

ihighestionistatementi"Iidoibusinessiminimizeierroriin

iWorkias 

bigi54.9%,iAndionistatementi"punishmentigiveniafte

riexistsiproofidoierror"ias 

bigi49%.iMatteriThisishowithatipenaltyionicompanyi

AlreadyiEnoughiGoodiseenifromiindicatoribusinessi

minimizeierroriWhichihappenias well 

asiindicatoripunishmentigiveniafteriexistsiproofidevi

ationiWhichimajorityirespondentsiansweriveryiagree

. 

MatteriThisishowithaticonnectionibetweenipenaltyigi

ve upiwithidisciplineiWorkiemployee.iThe 

moreiGoodiiniapplyipenaltyisoithe 

moreiGoodialsoienhancementidisciplineiemployee.i

Applicationipenaltyiisienforcementipunishmentidisc

iplineiWhichigivenileadericompanyioriorganizationit

oiaiemployeeiifidoiviolationiregulationiWhichihasiarr

angedibyiorganizationioricompany.iApplicationipen

altyiiniMinistryiAgrarianiAndiSystemiRoomi/iBodyil

andiNationaliCityiMedanicoversiallowanceiaccomm

odationiWhichiNoisubmittediforiemployeeiWhichiN

oifulfilihis 

jobionidivisionicommercial,iadditioniO'clockiWorki

withoutiMoneyiovertimeiforidivisionipersonneliBec
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auseiWrongidoirecapitulationiAnditabulationidataitoi

employeeiWhichion duty. 

 

InfluenceiSatisfactioniCompensationitoiDisci

plineiWork 
Bbasediresultsitestingistatisticsiin a 

manneriPartialimarkisignificantias 

bigi0.000<0.05ishowingithativariableisatisfactionico

mpensationiinfluentialisignificantitoidisciplineiWor

k.iFromiresultsiThisishowiexistsisimilarityiwithistudy

iearlieriWhichidoneibyistateisatisfactionicompensati

oniinfluentialitoidisciplineiWork.iResultsistudyiThisii

n 

lineiwithistudyiWhichidoneibyiOctariaiAndiNugrahe

nii(2017)iWhichistateithatisatisfactionicompensationi

influentialisignificantiAndipositiveitoidisciplineiWor

k.i 

Based 

onidistributionianswerirespondentsiWhichiownimark

ihighestionistatementi"IifeelilikeiBecauseiduringiWor

kiwell-beingiIisufficient”ias 

bigi50%,iAndionistatementi"Companyialwaysinoticei

well-beingieveryiemployee"ias 

bigi57.8%iAndionistatementi"MomentiovertimeiWor

kicompanyialwaysigiveibonus"ias 

bigi52.9%.iMatteriThisishowithatisatisfactionicompe

nsationionicompanyiAlreadyiEnoughiGoodiseenifro

miindicatoriallowanceias well asiindicatoriwell-

beingiemployeeiWhichimajorityirespondentsianswer

iveryiagree.iThisimeansithaticonnectionibetweenisati

sfactionicompensationigive 

upiwithidisciplineiWorkiemployee.i 

 

InfluenceiSupervisionitoiDisciplineiWork 
Bbasediresultsitestingistatisticsiin a 

manneriPartialimarkisignificantias 

bigi0.001<0.05ishowingithativariableisupervisioniinf

luentialisignificantitoidisciplineiWork.iFromiresultsi

ThisishowiexistsisimilarityiwithistudyiearlieriWhichi

doneibyistateisupervisioniinfluentialitoidisciplineiW

ork.iResultsistudyiThisiin 

lineiwithistudyiWhichidoneibyiUmamitiet 

ali(2016)iWhichistateithatisupervisioniinfluentialisig

nificantiAndipositiveitoidisciplineiWork.i 

Bbasediresultsitestingistatisticsiin a 

manneriPartialimarkisignificantias 

bigi0.000<0.05ishowingithativariableisatisfactionico

mpensationiinfluentialisignificantitoidisciplineiWor

k.iFromiresultsiThisishowiexistsisimilarityiwithistudy

iearlieriWhichidoneibyistateisatisfactionicompensati

oniinfluentialitoidisciplineiWork.iResultsistudyiThisii

n 

lineiwithistudyiWhichidoneibyiOctariaiAndiNugrahe

nii(2017)iWhichistateithatisatisfactionicompensationi

influentialisignificantiAndipositiveitoidisciplineiWor

k.i 

Based 

onidistributionianswerirespondentsiWhichiownimark

ihighestionistatementi"Leaderigiveiwarningitoiemplo

yeeiWhichidoiirregularities/errors"ias 

bigi52.9%,iAndionistatementi"ResultsiWorkialwaysi

becomeirejectimeasuringievaluationileaderitoiemplo

yee"ias 

bigi49%iAndionistatementi"ResultsiWorkialwaysibec

omeirejectimeasuringievaluationileaderitoiemployee

"ias 

bigi48%.iMatteriThisishowithatisatisfactionicompens

ationionicompanyiAlreadyiEnoughiGoodiseenifromii

ndicatorideterminationistandard,iindicatoridetermin

ationimeasurementiworkias well 

asiindicatorimeasurementiimplementationiworkiWhi

chimajorityirespondentsiansweriveryiagree.iThisimea

nsithaticonnectionibetweenisupervisionione 

wayiwithidisciplineiWorkiemployee. 

IV. CONCLUSION 
1. QualityiLifeiWorkiinfluentialisignificantitoiDisci

plineiWorkioniMinistryiAgrarianiAndiSystemiR

oomi/iBodyilandiNationaliiCityiMedan. 

2. PenaltyiinfluentialisignificantitoiDisciplineiWor

kioniMinistryiAgrarianiAndiSystemiRoomi/iBod

yilandiNationaliiCityiMedan. 

3. SatisfactioniCompensationiinfluentialisignificantitoi

DisciplineiWorkioniMinistryiAgrarianiAndiSystemi

Roomi/iBodyilandiNationaliiCityiMedan. 

4. SupervisioniinfluentialisignificantitoiDisciplinei

WorkioniMinistryiAgrarianiAndiSystemiRoomi/i

BodyilandiNationaliiCityiMedan. 

5. Quality of Work Life, Sanctions, 

Compensation Satisfaction and Supervision 

have a significant effect on Work Discipline at 

the Ministry of Agrarian Affairs and Spatial 

Planning / National Land Agency of Medan 

City. 
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